
SAUGUS
Union School District
Excellence in Elenentory Education Human Resou rces

Jennifer Stevenson, Ed. 0., Assistant Superintendent 24930 Avenue Stanford, Santa Clarita, California 91355

Tgntative Agreement 
Phone: 661-294-5300 / www sausususd org

Between the

Saugus Union School District
And the

Saugus Teachers Association

May 23, 2019

The Saugus Union School District (District) and the Saugus Teachers Association (STA) agree to the
following Tentative Agreement (TA). This TA reflects the full and complete agreement of the parties

and will be incorporated into the current Collective Bargaining Agreement unless otherwise indicated

below:

The parties agree to the following terms to take effect upon ratification of the TA by the parties:

9.0 Any bargaining unit member who is a member of the Association, or who has applied for
membership, may sign and deliver to the Board an assignment authorizing deduction of
unified member dues, initiation fees and general assessments assessed by the Association.

9.1

9.2

Pursuant to such authorization, the District will deduct one-tenth of such dues from the
regular salary check of the bargaining unit member each month for ten (10) months.
Deductions for bargaining unit members who sign such authorization after the
commencement of the school year will be prorated to complete payments by the end of the
school year.

as+igned duties, wil the Asseeiatien a fee in an
ameunt eqsal te unified membership dues, initiatien fees and general assessments, ^ayable
te the Asseeiatien in ene lump sum eash payment in the same rnanner as required fer the
peym€n+ €f m€mbership dues, Hewev€r, the unit member may autherize payrell dedu€tien
fer sueh fee in the same manner as previded in paragraph 9,0, ln the event that a bargaining
unit member will net pay sueh fee direetly te the Asseeiatien, er autheriee payment threugh
pay+€lk€ds€ti€n as prsvideC in paragraph 9,0 the nsse€iatien will se inferm the Distri€t, anC
the Distriet will imneCiately begin autematie payrell CeCuetien as previded in Edueatien Gede

ne eharge
te the nsseciatien fer.u€h mandatery ageney fee dedH€tiens,

i€ns will
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Article 9,0 - Professional Dues and Pavroll Deductions

*Note: This orticle hos been changed to comply with current low regarding ogency fees.



t€ ene ef the nen religieus, nen laber erganiratien €haritable funds exempt frem taxati€n

under se€tien 501 (€)(3) ef Title 26 ef the lnternal Revenue e€de, SH€h payment will be made

9.3 Preef ef payment and a lyritt€n statement ef ebje€tien ts jeining er te financially supperting

empleyee erBanizatiens r,vill be made en an annual basis te the Asse€iatien and Distri6t as a

9.4 With respect to all sums deducted by the District pursuant to paragraphs 9.0 arid-9;l-r#h€th€+-

fer rnembership dues er ageney fee, the District agrees to promptly remit such monies to the
Association accompanied by an alphabetical list of unit members for whom such deductions
have been made, eategerizing them as te membership er nen membership in the Asseeiatien;

and indicating any changes in personnel from the list previously furnished.

9.s The Association agrees to furnish any information needed by the District to fulfill the
provisions of this Article.

Hold Harmless Clause

A. The Association agrees to pay to the District all reasonable legal fees and legal costs

incurred in defending against any court action and/or administrative action before the
Public Employment Relations Board challenging the legality or constitutiona lity of the
agency fee provisions of the Agreement or their implementation.

B. The Association shall have the exclusive right to decide and determine whether any such

action or proceeding referred to in Paragraph A (above) shall or shall not be

compromised, resisted, defended, tried or appealed.

Teachers shall have access to their work location dunns the school vear as follows:

Teachers shall notifv their site administrator(s) via text or phone call when thev plan to be on campus

Article 11.0.1 - Hours of Access

o Week Davs and Breaks - custodial hours

o Weekends - 6:00 am - 6:00 pm

r District Office Designated Holidavs - No access

o Summer - Access shall be prearranged with the Site Administrator

during non-student attendance davs. District support services will not be available to teachers on

these davs unless previouslv scheduled (i.e. report card support).



Article 11.1 - Peer Assistance and

Review (PARI P r Review Panel

11.1 The "tearning te Teaeh" Seleetiran €emmittee As ance and Review PAR Peer ReviewPe

Panel will be comprised of three (3) bargaining unit members and two (!) administrators
(Assistant Superintendent or designee and principall. The Association will provide the names

of the three (3) bargaining unit members to the Superintendent or designee by Oetebe+-ls
Julv 1{_of each year. The Superintendent or designee will provide the names of two
administrators to the Association by Oetebe+{S Julv fu!_of each year.

13.5 The Assistant Superintendent of Human Resources or designee may require a doctor's release
prior to returning to work for the following reasons:

. Worker's compensation case

. A disability or illness including pregnancy, miscarriage, childbirth

. An absence of 5 or more consecutive days

13.5.1 ln cases where a work record reflects suspected abuse of sick leave, the Assistant
Superintendent of Human Resources or designee shall notify and/or meet with the
em . lf the abuse continues the District shall have the ht to uest and r tvec

doctor's affidavit verifying the illness or injury of the absent bargaining unit member for the
dav(sl of absence in ouestion. ln the case the emplovee is unable to obtain a doctorr's

affldaVlljfSm hislher personal doctor, the District reserves the right to require the
bargainins unit membertob examtn ed bv a District doctor, at District cost.e

Two 2 of the ten 10 ersonal nece d er ar beu edatt e's di tion
but mav not be taken on a District professional development dav, the davs before or after a Board
approved break or holiday weekend, o]|hieh jreeds s!$stitute days. "Discretionan/' days may not
be used on consecutive days. The Assistant Superintendent of Human Resources or designee will
publish a calendar indicatins high needs substitute davs. "Discretionarv" days are listed as such in
the substitute system but are drawn from the employee's Personal Necessity allotment.
Discretionary Days do not carry over from year to year.

successlve years unless the teacher volunteers for such an assignment. ln addition, efforts will be
made notto assr gn teachers without rior teachin experience to split grade level classes durine theiro

first two vears of service in the District. The District and STA acknowledge that split qrade level classes

are sometimes unavoidable. The Principal has the final responsibilitv for grade level assignment,
includine the assisnment of a solit srade level cl

d iscretion of the Principal.
ss. The assisnment of srade level remains at the

Article 13 - Sick Leave

Article 13.25.1 - Personal Necessitv Leave

Article 14.2.1 - Split Grade classes

The District will make a good faith effort not to assien teachers to split grade level classes in



SDC Mod/Sev: S:eoe 52500

sDC Mild/Mod: s4o€e s$00
RsP: S1s00

The Collective Bargaining Agreement will be modified in accordance with this agreement and the
language approved by the Assistant Superintendent of Human Resources and the Chief Negotiator for
the STA.

This agreement is subject to ratification by both the Governing Board of the District and the
membership of STA and will not become final until such ratification occurs.

rcpr{ttist ueisoi
Assistant Superintendent, Human Resources

Saugus Union School District

Elizabeth nd

STA Chief Negotiator

Article 20.0 S - Stipends:

a

o

o

o Dual LanFuaEe lmmersion: S1500
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