
TENTATIVE AGREEMENT 
Between the 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION 
AND ITS SAUGUS CHAPTER #112 

And the 
SAUGUS UNION SCHOOL DISTRICT 

 
May 1st, 2020 

 
The following Tentative Agreement reflects the full and complete agreement of the California School 
Employees Association and its Saugus Chapter #112 (hereinafter “Association”) and the Saugus Union 
School District (hereinafter “District”) regarding the 2019-2020 successor negotiations.  
 
The parties agree to the following terms and attached article changes to take effect upon ratification of 
this Tentative Agreement by the parties: 

 
1. The parties agree that this agreement shall remain in full force and effect from July 1, 2019 

through June 30, 2022, and shall remain in effect on a day-to-day basis until a successor 
Agreement is reached between the District and CSEA, with two (2) reopeners for each party the 
second (2nd) and third (3rd) years of the contract, in addition to salary and benefits.  Additional 
reopeners by mutual agreement. 
 

2. In the event any other bargaining unit receives an increase in Salary or in their Health and 
Welfare benefits cap, for the 2019-2020 school year, the parties agree to renegotiate Article 21 
Salary and Article 27 Health and Welfare Benefits.   
 

3. The parties agree that married couples/domestic partners will be able to combine the District 
Contribution of $7800 annually beginning January 1, 2020. 

4. Disputes regarding this Tentative Agreement shall be resolved via the Collective Bargaining 
Agreement grievance procedure. 

 
5. This Agreement becomes final upon ratification of the Association membership (pursuant to 

Association Policy 610) and adoption by the Saugus Union School Board. 
 
Dated: __________________________ 
 
FOR THE ASSOCIATION:    FOR THE DISTRICT: 
 
__________________________________  ____________________________________ 
Jim Sandefur      Jennifer Stevenson 
Chapter President     Assistant Superintendent 
CSEA, Chapter 112     Saugus Union School District 
 
___________________________________ 
Jessica Morrow 
Labor Relations Representative 
California School Employees Association  

DocuSign Envelope ID: 2C8D908F-8EBF-4B34-B5C9-198A4BA5B999
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Tentative Agreement
California School Employees Association

and its Saugus Chapter #112
Proposal

To Saugus Unified School District

CSEA Proposal
November 7, 2019

11:13 A.M.

Article 3 - Definitions

Article 15 - Evaluations

15.3 - All classified probationary employees will be evaluated two (2) times during their
probationary. The second evaluation will be made prior to the end of the t*el+$2) six (61

month probationary period and the recommendation for or against permanency will be made as

a result of the evaluations. The six (6) month probationary eriod will aoolv to all classified
emplovees hired on or after Januarv l,2020.

All Representatives Must Sign & Date Below:
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Probationary Employee - Beginning July4rl615 Janr"r, 1, 20rO any employee of the classified

service who has served successfully for t*elve{42} six (6) months as a probationary employee
shall be designated a permanent employee ofthe District. Emplovees hired before Januarv 1,

2020 will remain probationarv emplovees for twelve (12) months.
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Tentative Agreement

Saugus Unified School District

Proposal

To California School Employees Association

and its Saugus Chapter #112

May 1, 2019

I:_I5 p.vt.

Article 7 - Organizational Security

It is the mutual intention of the parties that the provisions of this Article protect the rights of
b+rpinif,€#it CSEA members. et inUiviUuat unit
right te require every unit member; exeept these exempt frem these previsiens; te pay a fair

ie+

7.1The District and Association recognize the right ofthe employees to form, join and participate

in lawful activities of employee organizations and the equal alternative right of employees to
refuse to form, join and participate in employee organization activities.

7,2 The Asseeiatien shall have the sele and exelusive right te have membership dues dedseted
fer l\E'e6iatien members €eyered bythis ntreement yrith the Distriet, Remittan€e shall be

fe*hi+73. CSEA shall have the sole and exclusive right to receive the payroll deduction for
regular membership dues.

7.3 Any unit member who is a member of the Association or who has applied for membership,
may sign and deliver to the District, through the Association, a monthly payroll deduction
assignment form authorizing deduction of Association membership dues in the amount
authorized by the unit member. Such written authorization for deduction must be received by

the District before the tenth (10th) day of the current month in order to take effect during the
current pay period.

7.4 With respect to all sums deducted by the District pursuant to authorization of the employee
for membership dues, the District agrees to promptly remit such monies to the Association
accompanied by an alphabetical list of employees for whom such deductions have been made,
and indicating any changes in personnel from the list previously furnished.

The District shall not interfere with the terms of any agreement between CSEA and the
District's employee with regard to that employee's membership in CSEA, including but not
limited to automatic renewal yearly unless the worker drops out during a specified window
period. The District need not keep track of this period which shall be tracked by CSEA within
its membership database. The District shall refer all employee questions about CSEA or dues



over to the CSEA Labor Relations Representative. CSEA shall defend and indemnify District for
any claims arising from its compliance with this clause.

7!5 Upen aBBrepfiate written autherizatien frem the unit members, the Distriet shall dedustfrsm

the salary ef any unit member and make apprepriate remittanee fer eredit unien; savings bends;

€haritable denatiensr er any eth€r plans er preBrams mutually appr€ved by the Distri€t and eSEn 
'

ier+

7,5 Ageney SheB; Exeept as expressly exempted herein; emFle),ees in the bargaining unit whe

@
Ns empleyee shall be ebliEated te pay dues er serviee fees te €SEA until the first ef the menth

fellewing 30 ealendar days after the empleyee firet eemes inte the bargainint unit'

pay sums equal te sueh seryiee fee te ene (11 ef the fellewing nen religieus; nen laber

erganizatisn, €haritable funds exempt f€r taxatisn under se€tien 59l (€) (3) sf Title 26 ef the

S€€i€+

ien

frernthe requirement ef paying serviee fees te CSEAI furnish GSEA with eepies ef reeeipts frem
the eharity seleete4 as preef that sueh payments have been made; er shall auth€rize payrell

aeau€ti€f,-€f€c€h+a

CSEA has the sole and exclusive right to have employee organization membership dues and

se*iee{ees deducted by the employer. @

The employer shall deduct, in accordance with the CSEA dues schedule, dues from the wages

of all employees who are members of CSEA. The Distrist shall refer all employee requests to
revoke membership to the CSEA Labor Relations Representative and shall obtain his/her
approval on behalf of the union before processing any revocation request. The employer shall

not be obligated to put into effect any new or changed deductions until the pay period

commencing thirty (301 days or more after such submission. There shall be no charge by the
employer to CSEA for regular membership dues deductions.



are rnembers ef the bargaining cnit and whe have submitted payrell deduetien autherizatien

ferms te the Distriet, Sueh autherizatiens shall remain in effeet until expressly reveleed in writing
gy+ne+mpteye+

The employer shall, without charge, pay to CSEA within 15 days of the deduction all sums so

deducted,
pursuant to

this Agreement.

Membership lnformation

Along with each monthly payment to CSEA, the employer shall, without charge, furnish CSEA with
an alphabetical list of all employees in the bargaining unit, identifying them by name, social

security number, months per year in paid status and annual salary, and indicating the amount

deducted, if any, and whether sueh deduetien is fer duesi serviee fees er eharitable eentributiens,

Nething eentained herein shall prehibit an empleyee frem paying serviee fees direetly te CSEA,

The empleyer shall immediately netify the CSEA ehapter treasurer if any member ef the
bargaining unit revekes a dues;- serviee fee er payment in lieu ef serviee fee deduetien
autheri=atien,

The empleyer shall deduet and pay te CSEA serviee fees fer eaeh bargaining unit e+npleyee whe

is net a CSEA rnember in geeC standing and whe is ebligated te pay sueh fees; pursuant te this

ien+

All Representatives Must Sign & Date Below:
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Tentative Agreement
California School Employees Association

and its Saugus Chapter #112
Proposal

To Saugus Unified School District

CSEA Proposal
May 21,2019

: P.M.

Article 10 - Hours of Employment

10.6

10.6.1

10.7

10.7.1

Overtime

Overtime compensation shall be provided to employees who are directed by
their immediate supervisor to work in excess of eight (8) hours in any one (1)
day, or in excess of forty (40) hours in a calendar week. The employee shall
be compensated equal to time and one-half of the regular rate of pay.

Distribution of Overtime

Overtirne shall be distributed as equally as possible to qualified employees in
the bargaining unit within each classification or job site.

Maintenance and Operations emplovees mav occasionallv have
the opportuniW to work overtime. Site supervisors shall assign
them overtime on a rotational basis startinq with the most senior
unit member in that iob family. For rotational purposes only, if an
eliqible unit member declines the overtime opportunitv. the unit
member will be treated as if he/she accepted the overtime and be
placed at the bottom of the list. lf the overtime assiqnment is
cancelled after he/she has alreadv accepted the assignment thev
will not lose their place on the rotation list and be offered the next
available overtime assiqnment. A unit member is not eliqible for
overtime if he/she is workinq in his/her District position when the
overtime would have to be performed. ln such situations. the unit
member will not lose their place on the rotation list.

The District shall maintain records of overtime that is offered to
unit members. These records shall be available for unit member
inspection upon request.

10-7-2 Refusal by an empleyee in the bargaining unit ef any evertime assignment shall
net waive his/her right under this seetien te be effered any subsequent evertime
assignment



10.11 Dec !a red E mergen cy/Natu ra I Disaster/Loc kd own

. Classified employees who were directed to work by a Cabinet member
on these days will be paid a total of two (2) times their hourly rate in
effect at that time for the hours actually worked.

ln the event the Campus is on a and baruainino unit members

10.12

are directed to remain on campus. thev sha!! be compensated.

Increases in Hours

The District may permanently increase the work hours of bargaining unit
members with agreement of the affected bargaining unit member.

lf the affected bargaining unit member does not agree to the increase in hours
the District shall bring the increase to the CSEA President, CSEA Lead
Negotiator, or designee for the purposes of bargaining.

A classified emplovee who works minimum of 30 minutes oer dav in
excess of his or her part-time assiq ment for a oeriod of 20 consecutive
workinq davs or more. shall have his basic assionment chanoed to
reflect the lonqer hours in order to acquire fringe benefits on a properlv
prorated basis.

All Representatives Must Sign & Date Below:

District
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Tentative Agreement

Saugus Unified School District

Proposal

To California School Employees Association

and its Saugus Chapter #112

May 1",2019

3:6p.vt.
Article 13 - Retraining, Studv Leave. and ln-Service Training
The District shall provide a program of in-service training for employees in the bargaining unit
designed to maintain a high standard of performance and to increase the skills of employees in

the bargaining unit. This program will be designed on a yearly basis by a committee made up of
two (2) representatives from CSEA, two (2) from Administration and the Assistant Superintendent

Supplemental Funds shall be determined throush the Loca! Control Accountabilitv Plan {LCAP}

committee process. Whenever possible, training shall be conducted during regular working
hours. Additional in-service training may be provided by the individual departments within the
District. When training runs past the normal day, the district shall compensate the employee with
overtime.

All Representatives Must Sign & Date Below:
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Saugus Union School District

Tentative Agreement

California School Employees Association

and its Saugus Chapter #112

CSEA Proposal

May 6th, 2019

ll : lln.v
Article 14 - Transfers

14.3

classification who are uesting a lateral transfer
ie+

Employee lnitiated Transfer Requests

Any employee covered by the Agreement shall have the privilege of requesting a

transfer to any job location within the same position classification.

r An employee may submit a transfer request f€r the fellevring s€heel year, on
the appropriate District form. Properly filed transfer requests shall be given
administrative consideration and shall be valid for si*-{Q_!gg!ve_.j!!)months
from date submitted to the Assistant Superintendent of Human Resources,
Superintendent, or his/her designe@
+eesen€+an+e-mad€+ im€,

o An employee's request for transfer shall bear the signature of that employee's
present immediate supervisor. Such signature is acknowledgment only that
the immediate supervisor has been informed of the employee's desire for
transfer consideration. Such signature does not necessarily imply approvalor
disapproval of the immediate supervisor, nor may the acknowledgment be
withheld by the immediate supervisor.

o The filing of a request for transfer is without prejudice to the employee and
shall notjeopardize tSe present or future assignment. A request fortransfer
may be withdrawn by the employee in writing at any time prior to official
notification of transfer approval.

r The Assistant Superintendent of Human Resources, Supe+i{rt€nd€n+ or his/her
designee shall notify appropriate immediate supervisor(s) of employee
requests for transfer. lf requested vacancies develop, administrative
consideration shall be given first to those emplovees in the oosition



The District shall provide the employee, and the appropriate immediate
supervisor, official notification of the disposition of the voluntary transfer
request.

Emplovees seeking to transfer within the same oosition classification shall
not be required to re-qualify for the position.

a Anv bargaininF unit member mav request from the Assistant Superintendent
of Human Resources, or his/her designee, a written statement of reason for
the denial.

14.4 Employer lnitiated Transfers

ln order to balance the classified staffthe District may consider experience in transfer
decisions.

A transfer may be made by the District at any time for any of the following reasons:

o A change of enrollment or workload necessitating transfer of classified staff

. lmproved efficiency of the District

o Reassignment of member of immediate family. Members of the immediate
family who are employed by the District may be assigned to the same school
or work location at the discretion of the Superintendent or designee.

. An opportunity to evaluate an employee in a different school or location

o Significa nt personality conflicts

. To meet student needs

o To provide opportunities for groMh in a new environment

An emolovee mav reouest a written statement regarding reasons for the involuntary transfer.

The District will make every effort to notifv employees at least 2 days prior to the effective

date of the transfer barring any unforeseen or emergencv circumstance. The SUSD shall not

act in a manner that is arbitrary, capricious or discriminatory when implementinq involuntary

transfers.

All Representatives Must Sign & Date Below:
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Saugus Union School District

Tentative Agreement

California School Employees Association

and its Saugus Chapter #112

CSEA Proposal

May 5th, 2019

U_::|jfn.rvt
Article 18 - Property Damage

Personal items (such as clothing, watches, eyeglasses, hearing aides, etc.) that have been damaged or

destroyed in the performance of duties shall be reimbursed by the District to a maximum of five

hundred dollars (5500) per occurrence.

accident, not wear and tear that occurs over time. Verification of work-related loss shall be made by

the Director of Safety and Risk Management gruleJgleg Proof of the loss/damage shall be required.

Any money recovered though insurance shall be deducted from the amount due. An employee may

make not more than one claim per school year

Association. The total amount that may be recovered district-wide pursuant to this article shall not

exceed five thousand dollars (S5000) per school year. Any amounts unused during the school year may

not be carried over to a subsequent school year.

All Representatives Must Sign & Date Below:

ffEA\J/ n

,,/INL

A 1--r--
,.L/-7

District

/1
t

-*rz

q,."--"\

(

+_-"<











Tentative Agreement

Saugus Unified School District

Proposal

To California School Employees Association

and its Saugus Chapter #112

May 1,2019

\ :t5 p.tvt.

Article 28 - Retirement Health Benefits
Cash in Lieu of Benefits for Eligible Retirees

Retirees who are eligible for health insurance and show evidence of being covered through a

spouse's employer, may waive medical insurance and receive up to S3;eee S3ZSO per year in lieu

of health benefits. The same percentage rates of premiums paid for retirees will be adjusted to
the amount of cash retirees receive per year.

All Representatives Must Sign & Date Below:
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