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The following Tentative Agreement reflects the full and complete agreement of the California
School Employees Association and its Saugus Chapter #112 (hereinafter "Association") and the
Saugus Union School District (hereinafter "District") regarding the 2O2O/2027 & 2O2l/2O22
reopener negotiations.

The parties agree to the attached article changes to take effect upon ratification of this
Tentative Agreement by the parties:

1. The parties agree to the Article changes as attached hereto. Any subject or topic
discussed by the parties during the negotiations that culminated in this agreement, but
in not included herein, is considered withdrawn by the parties. All other terms of the
Collective Bargaining Agreement will remain as stated, except as modified by this
agreement.

2. This Agreement becomes final upon ratification of the Association membership
(pursuant to Association Policy 510) and adoption by the Saugus Union School Board.

3 /8/2022
Dated:

FOR THE ASSOCIATION:
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TENTATIVE AGREEMENT

Between the
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION

AND ITS SAUGUS CHAPTER #112
And the

SAUGUS UNION SCHOOL DISTRICT
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Tentative Agreement

California School Employees Association

And its Saugus Chapter #112

Proposal - Article 19

To Saugus Unified School District

CSEA Proposal

May 28th 2021

Article 19 - Vacations

19.1.3 lt will be the responsibility of the immediate supervisor and employee to monitor all

vacation balances. Vacation schedules shall be by mutual agreement between the employee and

the employee's immediate supervisor. The supervisor shall approve or deny in writing any

vacation request in advance of said dates. lf a mutual agreement cannot be reached, the
employee and the supervisor will meet with the Superintendent and a CSEA Representative.

SuDervisors shall respond to a membe/s request for vacation leave within five business days

of the emplovee submittine the reouest in the comouterized absence manaqement
svstem. Said resoonse must also be delivered via the comouterized absence manaEement

svstem. Should the suoervisor not render a decision within five davs of submission. the reouest
shall be considered aooroved.
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Union School District
Excellence in Elefiehtory Educotion Human Resources

TENTATIVE AGREEMENT:

2020-202t PROPOSAL - ARTTCLE 29
TO THE

cALt FORNTA SCHOOL EMPLOYEES ASSOCTATTON (CSEA)

AND ITS CHAPTER 112

June 1, 202L @ 2:00pm

The District proposes adding the following language taken from a Memorandum of
Understanding with CSEA Chapter 112, dated January 27,2020:

Assignment of unit members to Extended School Year shall be based on qualifications andlor
exoerience as related to the iob classifications and iob descriotions. Attendance records. and
exoerience with the Repional Autism, BASES. Moderate-Severe. Mild-Moderate Soecial
education programs, and/or students shall be used to determine summer school placement.

When exoerience. oualifications, and attendance are apDroximatelv equal. assignment shall be
determined bv senioritv,

All Representatives Must Sign & Date Below:
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24930 Avenue Stanford, Santa Clarita, California 91355

Phone: 661-294-5300/www.saugususd.org
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Arrowsmith . David Barlava . (atherine Cooper. Christopher M. Trunkey. Matthew Watson SUPERI TENDEi{T: Colleen Hawkins, Ed-o

ffi'.fu
GOVE

RESPECT I tNrE6RrrY I LEARNTNG I IEAMWORX I EitTHUStASM
6/2/2021

SAUGUS

Jennifer Stevenson, Ed. D., Assistant Superintendent

Article 29 - Summer School
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california School Employees Association

And its Saugus Chapter #112

And the

Saugus Unified School District

Tentative Agreement

Article 21 Salarv

The District and CSEA asree to a new Salarv Schedule A & B. All barEaininp unit
members. whether remaininq on Salarv Schedule A or beine olaced on Salarv Schedule
B. will receive at least the asreed uoon 5,5% salarv increase retroactive to Julv 1, 2021,

Placement on Salarv Schedule B will also be retroactive to Julv 1. 2021.
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California School Employees Association

And its Saugus Chapter su2

And the

Saugus Unified School District

Tentative Agreement

The District will provide all eligible employees and their eligible dependents with a choice of
insurance plans. The plans will be provided by California Public Employees Retirement System

(PERS). The following terms shall be in effect:

The District's contribution to the medical benefit shall not exceed 555e @for medical only
per calendar month per employee. Association members electing to receive cash in lieu of
health benefits shall receive 5325 a month upon showing proof of alternate minimum

essential coverage, through a plan not obtained on the individual market, for the employee

and his or her expected family (as long as required by law). Compensation in lieu of health

and welfare benefits for part-time employees will be determined by percentage of eligibility
(see 27.1.2.1 and 27.L.2.21.

Anicle 27 .7.2

Dated: W:"*
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Article 27 Health and Welfare Benefits
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SAUGUS
Union School District
Excellence in Elernehtory Educdtion Human Resources

Jennifer Stevenson, Ed. 0., Assistant Superintendent

TENTATIVE AGREEMENT:

PROPOSAT - ARTICLE 10
TO THE

cALTFORNTA SCHOOT EMPLOYEES ASSOCTATTON (CSEAI

AND ITS CHAPTER 112

February 22,2022

The Saugus Union School District ("District") proposes the following to the California School
Employees Association and its Chapter 112 ("CSEA").

Article 10 - Hours of Emplovment

10.11 Declared Emergency/Natural Disaster
. When it is determined by the District that emergency conditions necessitate the closure

of one or more sites, or regular schedules altered, a reasonable effort will be made to
notify affected classif ied employees.

o When a single site is affected by a Declared Emergency/Natural Disasters, affected
classified employees may be temporarily reassigned to other sites or asked to remain on
duty as authorized by the Superintendent or an tusistant Superintendent.

o Days will be treated as regularly scheduled workdays for all regular classified employees
and will be paid accordingly with no loss of time or leave.

o Regular classified employees directed not to work during the emergency who had
previously scheduled vacation or PN time will not be charged for vacation or PN leave.

. Classified employees who were directed to work by a Cabinet member on these days will
be paid a total of two (2)times their hourly rate in effect at that time for the hours actually
worked
Suoerintendent.

ln the event the Campus is on a lockdown and bargaining unit members are directed
to remain on campus, they shall be compensated.

24930 Avenue Stanford, Santa Clarita, California 91355

Phone: 661-294-5300 / www.saugususd.org

All Representatives Must Sign & date Below:

CSEA: District:
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SAUGUS
Union School District
Excelleoce in Elementory Educotion Human Resources

Jennifer Stevenson, Ed. D-, Assistant Superintendent 24930 Avenue Stanford, Santa Clarita, California 91355

Phone: 551-294-S300/www.saugususd.org

TENTATIVE AGREEMENT:

IOB DESCRIPTIONS AND SAI.ARY SCHEDULE

To the
cALTFORNTA SCHOOL EMPLOYEES ASSOCTATTON (CSEA)

AND ITS CHAPTER 112

February22,2022

Job Descriotions

Saugus Union School District and CSEA Chapter 112 agree to adopt the attached revised job

descriptions with recommended salary grade placement on the new salary schedule (Schedule

B).

. Job titles and duties have been changed to reflect current duties and responsibilities.

r Health Care Physical Assistants (HCPA), Special Education lnstructional Assistants (SlA),

and Special Education Program Paraeducator Behavior Management (Severe)job

descriptions have been made obsolete. HCPA, SlA, and Special Education Program

Paraeducator Behavior Management (Severe) will be reclassified as Special Education

Paraeducators.

. SELPA job descriptions have been made obsolete. The SELPA program moved to the

William S. Hart School District.

Salarv Schedule

Saugus Union School District and CSEA Chapter 112 agree to the attached "square" salary

schedule (Schedule B). Wages begin at 515.00 per hour to align with the new minimum

wage that will be effective January 1, 2022. The salary grades increase by 3.5% each level.

The length of service increases by 5% each step.

The District will place current employees on Schedule B on a step within the salary grade

for their job classification that is not less than their current rate of pay.

GOVERNING EOARD: laura Anowsmith . David Earlavi . Katherine Cooper . Christopher M. Trr/nkey . Matthew watson SUPERINTENDET{T: Colleen Hawkint Ed.D.

RESpECT Irr{TEGnrTy I|-EARr{r c ITEAMWOn[ |Er{THUStASM

Employees who, at the time of this agreement, earn more than the highest step on

Schedule B for their job classification on the salary schedule will be "grandfathered" in at

their current rate of pay (Sched ule A). Additionally, employees hired anto their current job

classification prior to July 1, 2021 whose Step 6 on Schedule A is greater than Step 6 on
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Schedule B will be "grandfathered" in at their current rate of pay (Schedule A). These

employees will receive the same negotiated salary increases as their other bargaining unit

members and will continue to receive their longevity pay. Employees in this category who

are not already on step 6 will continue to move over a step each year until on step 5. lf
these employees accept a position in a different job classification, they will be placed on

Salary Schedule B.

All employees, whether remaining on Salary Schedule A or being placed on Salary

Schedule B, will receive at least the agreed upon 5.5% salary increase.

Placement on Salary Schedule B will be retroactive to July 1, 2021.

3 /8/2022
Dated:

For CSEA:
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SAUGUS
Union School District
E cellence in tlemenlo(y fducolion

classlfied Personnel Salary Schedule (A!

20LA - 2022

Step 1

51s.00S2,5oo

Step 2

s1s.oos2,600

Step 3

s2,5OO s1s.00 s 1s.00s2,600 rc ffio ffnnEMCampus Supervisor

Grade

002 s2,500 s1s.00 s2,600 s1s.00 s2,600 s1s.0o 52,76L s 1s.92 S2,904 s15.7s 53,04s 517.s8

s2,9O4 s16.7s s3,04s s17.s8 S3,196 s18.44003 s2,600 s1s.oo s2,600 s1s.oo 52,7tt s1s.63

s 16.34 S3,016 s 17.40 S3,179 s18.3s s3,34s s19.30s2,600 s2,630 s15.17 52,831

s1e.18005 s2,5oO s1s.oo 52,581 s1s.49 $2,822 s16.31 $3,001 sr7 32 s3,157 s78.24 $3,323

s20.9s006 $2,692 51s.s4 s2,831 s16.34 s3,080 s17.71 s3,26s s18.8s 53,462 s19.97 s3,632

s17.9s S3,322 s19.14 s3,s11 52O.25 s3,687 527.29007 52,814 s15.26 s2,ese s 17.11 s3,108

s2,911 s16.81 s3,060 s17.64 s!,222 s18.s8 s3,431 s19.81 s3,628 520.s2 s3,804 s21.96008

s20.32 52t.47 93,907 s22.s6009 s3,OOo 577.32 $3,r48 S 18.18 53,322 S19.14 s3,s2o s3,720

522.7O 54,O27 523.21010 s3,081 577.79 s1,242 s18.7s s3,412 s 19.68 53,511 s20.8s s3,832

011 s3,152 s18.23 s3,329 s19.26 s3,s11 520.26 s3,720 52t.47 s3,9s5 s22.84 94,1s1 s23.99

524.62012 51,249 s18.78 $3,427 519.7'1 s3,605 s20.84 s3,827 s22.05 s4,0s8 s23.42 54,261

53,924 s22.68 s4,153 s23.99 s4,36s s2s.14013 53,127 s19.23 s3,s09 s20.26 s3,588 521.29

s3,610 s21.88 s4,o3o 523.22 54,27 4 524.66 s4,480 s2s.88s3,431 s19.81 520.8s s3,791

s26.so015 S3,so9 s20.26 S3,588 s21.29 53,877 522.42 s4,110 523.74 s4,367 s2s.23 s4,584

525.88 54,7O7 527.77s3,ss3 520.71 s3,789 s21.86 s3,98s s23.02 54,237 S24.4s s4,479

s27.74s3,672 527.22 s3,863 s22.29 54,O7t s23.s1 54,334 s2s.oo s4,s80 s26.48 S4,809

91,764 s27.72 s3,9s7 522.8s 54,t64 s24.03 s4,436 s2s.s6 54,693 s27.7O s4,922 528.41018

526.74 527.6s ss,033 s29.03019 $3,845 522.2O 54,050 s23.39 54,270 524.66 s4,s24 s4,792

54,62s s26.7O 94888 528.22 ss,r35 s29.s8s3,941 s22.76 s4,140 s23.92 s4,3s9 s2s,13

s30.30027 s4,020 s23.19 s4,235 s24.44 54,448 52s.64 54,721 527.28 5s,oo0 s28.87 Ss,2s2

S31.05022 94097 523.67 5431s s24.90 s4,ss4 526.27 54,827 s27.8s 95,131 s29.s8 ss,388

528.36 s30.12 ss,47r s31.s9023 s4,r84 s24.14 s4,404 s2s.41 $4634 526.79 54,9L1 5s,212

ss,os4 s29.15 ss,326 s30.73 ss,s88 s32.2994,27s 524.67 s4,soo s2s.97 54,737 527.34

ss,682 s32.80025 943s7 s2s.11 54,s84 s26.s0 $4825 s27.83 ss,13s s29.s8 ss,413 531.23

s33.51026 54,443 s2s.62 s4,681 527.00 54,9t7 528.36 s5,222 s3o.1s ss,544 s31.97 ss,821

s28.93 ss,326 s30.74 s5,655 532.62 ss,e37 s34.2s027 54,s32 s26.16 s4,774 527.s4 95,014

532.43 5s,891 s33.99 $6,17r 53s.60 56,4225s,t77 s29.86 ss,399 ss,620
s42.63s6,651 s38.37 s6,83s s39.43 97,020 s40.49 57,2O3 s41.s7 s7,388030 96,#7 537.31

@@@@

updote Bootd Apprcved: 1-78-22

;15.24s7,872 s2,640 52,780310.81 I 32,127

004 51s.00

014

016

017

020

024

s37.0s028 s31.14

Step 5Step 4 Step 5

Efiective July 1,2018
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SAUGUS
Union School District
E aellence in Elementoty Edu(otion

Classified Personnel Salary Schedule (Al w/5.5% lncrease

2021-2022

Step 1

s2,743 s 1s.83

Step 2

52,743 s1s.83

Step 3

WEB rrEriEr

Step 4

fftB EIHB

Step 5

s16.4652,8s2

Step 5

m Errn

crade

Campus Supervisor

002 52,743 s1s.83 52,741 s2,743 51s.83 s2,913 s15.80 s17.67 $1,212 s18.sss1s.83 s3,064
003 52,743 s1s.83 $2,743 s1s.83 s2,860 s15.49 93,054 s17.67 $3,2r2 s18.ss 51,372 s19.4s
004 s2,743 s1s.83 52,775 s16.00 52,987 SLt.24 53,182 s18.36 s3,3s4 s19.36 s3,s29 s20.35

005 52,743 s1s.83 52,a28 s3,166 s18.27 s3,341 s19.24 $3,s06 s20.23s16.34 52,977 577.27

006 s2,840 s15.39 s2,987 577.24 S3,249 518.75 S3,/r4s s19.89 S3,6s2 s21.07 S3,832 s22.10

007 $2,969 s17.1s 53,122 s18.os 53,279 s18.94 s3,s0s s20.19 s3,704 s21.37 $3,8s0 522.46

008 s3,071 sL7.73 s3,228 s18.61 s3,399 s19.50 s3,620 s2O.9o s3,828 522.07 s4,013 5?3.r7
009 s3,15s 5t8.27 53,321 s19.18 S3,sos s20.19 S3,714 s21.44 S3,925 s22.65 54,122 s23.80

010 53,250 s18.77 s3,420 s19.78 s3,600 s20.76 S3,810 522.00 $4043 s23.32 $4,248 s24.49
011 s3,s12 54,37e s2s.31$3,335 s1e.23 520.32 $3,704 521.37 s3,92s s22.5s s4,174 s24.L0
012 s3,428 s19.81 s3,61s 54,O37 s23.27 524.77 94,49s s2s.97S3,804 s21.99 s4,281

013 $3,510 52O.29 s3,702 s27.37 s3,891 522.46 s4,140 s23.93 $4381 s2s.31 s4,60s s26.s2

014 $3,620 s2o.9o s3,809 s22.00 s4,00o s23.08 s4,252 s24.s0 s4,S09 s25.02 $4,726 s27.30

015 s3,702 s21.37 s3,891 s22.46 $4,090 s23.6s s4,336 s2s.os s4,607 s26.62 s4,836 527 .96

016 s3,791 s21.91 s3,997 s23.06 54,204 524.29 54,470 52s.7s s4,725 s27.30 94,s66 s28.66

ot7 s4,O7s 54,s72 527.94 $s,073 529.27s3,874 522.39 523.s2 s4,29s S24.80 s26.38 s4832
s29.97018 s3,971 94,175 s24.11 s4,393 s2s.3s s4,680 s4,9s1 S5,193

019 s4,os8 523.42 $4,273 524.68 s4,sos s26.02 54,771 s27.s8 $s,os6 529.77 $s,310 530.63

020 s4,158 s24.01 s4,368 s2s.24 s4,599 s26.s1 s4,879 s28.17 ss,1s7 s29.77 ss,417 s31.21

524.47 9446e s4,981 528.78 9s,275 s30.46 5s,s41 s3r.9754,241 52s.78 s4,593 527.os
o22 s4,322 524.97 s4,S52 s4,804 s27.7t ss,092 s29.38 Ss,413 S31.21 9s,684 532.77526.27

023 s4,414 52s.47 $4646 s26.81 s4,88e s28.26 ss,187 929.92 Ss,499 s31.78 $s,772 s33.33

s4slo s26.03 $4,74A $27.4O s4,998 s28.84 ss,332 s30.75 ss,519 s32.42 ss,89s 534.07

s4s97 s26.49 s4,836 s27.s6 ss,09o 529.36 ss,417 s31.21 ss,71r s32.9s Ss,99s s34.60

026 54,687 s27.03 s4,938 ss,187 s29.92 ss,so9 s31.81 ss,849 s33.73 s6,14r 53s.46s28.49

o27 54,781 527.60 5s,037 s29.0s ss,290 s3o.s2 ss,619 s32.43 ss,966 s34.41 $6,264 s36.13

ss,462 s31.so ss,596 s32.85 ss,929 s34.21 s5,215 s6,sro s37.s6 $6,77s s39.09

s42.72 97,794 54p.97030 95,823 s39.36 s7,0t7 s40.48 57,zrt s41.60 s7,406 s7,s99 543.86

@@@@ @@

Elle(ive tuly 1,2021

$l"e?r-T-s1o.81 s 15.24 S2,780 516.03

s20.86

522.91 526.97 s28.s9

021

024

02s

o78 S3s.86

Updote Bootd Approved:
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SAUGUS
Union School District
Excellence in Elemento.y Edu@tial

Classified Salary Schedule (B)

Step % = 5%

Grade% = 3.5%

Starting Wage = S15.00

1 4 5 6

1 s ls.oo s 1s.7s S 16.s4 S u.36 5 18.23 s 19.14

2 s 1s.s3 S 16.30 5 t7.L2 5 17.97 s 18.87 S 19.81

3 s 16.07 s 16.87 5 t7 .72 s 18.50 s 19.s3 s 20.s1

4 s 16.63 5 \7.46 s 18.34 s 19.2s 5 2O.2L 5 2t.23
5 5 17.2t S 18.07 s 18.98 s 19.93 s 20.92 5 2L.97

6 s 17.82 s 18.71 S 19.54 s 20.62 s 21.6s 5 22.74

7 s 18.44 S 19.36 S 20.33 s 21.3s 5 22.4L s 23.53

8 S 19.08 s 20.04 S 21.04 s 22.09 s 23.20 s 24.35

9 s 19.7s 5 20.74 5 21.78 5 22.87 5 24.0t s 25.27

10 5 20.44 5 27.47 5 22.54 5 23.67 s 24.8s s 25.09

11 s 21.16 $ 22.22 S 23.33 5 24.49 5 2s.72 s 27.00

72 S 21.90 5 22.99 5 24.14 S 2s.3s 5 26.62 5 27 .9s

13 5 22.67 S 23.80 S 24.99 5 26.24 5 27.5s s 28.93

14 S 23.46 5 24.63 S 25.86 5 27 .t6 s 28.s1 5 29.94

5 24.28 S 2s.49 $ 26.77 s 28.11 S 29.s1 S 30.99

15 s 2s.13 s 26.39 5 27.7r s 29.09 s 3o.ss s 32.07

L7 s 26.01 5 27.3L s 28.68 s 30.11 S 31.62 s 33.20

18 5 26.92 s 28.27 s 29.68 s 31.15 5 32.72 s 34.35

19 5 27.86 s 29.26 5 30.72 s 32.2s 5 33.87 s 3s.s5
20 s 28.84 5 30.28 S 31.79 s 33.38 s 3s.os S 35.80

s 29.8s S 31.34 s 32.91 S 34.ss S 36.28 S 38.09

22 s 30.89 5 32.44 S 34.05 5 3s.76 s 37.ss S 3s.43

23 s 31.97 5 33.57 S 3s.2s s 37.01 s 38.86 s 40.81

24 S 33.09 S 34.7s S 36.48 S 38.31 5 40.22 5 42.23

25 s 34.2s s 3s.96 5 37.76 s 39.6s s 41.63 s 43.71

25 s 3s.4s 5 37.22 s 39.08 5 41.04 5 43.09 5 45.24

27 s 36.69 s 38.52 S 40.4s 5 42.47 5 ,14.60 S 46.83

28 5 zt.gt S 39.87 S 41.87 S 43.96 5 46.16 S 48.46

29 s 39.30 5 4t.27 s 43.33 s 4s.so 5 47.77 s s0.16

30 S 40.68 S 42.7! S 44.8s S 47.09 5 49.44 S s1.92

2 3
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SAUGUS
Union School District
Excellence in Elemento.y Edu.utioo

Classified Salary Schedule (B) w/5.5% lncrease
Step % = 5%

Gtade% = 3.5%

Starting Wage = S15.83

1, 2 3 4 5 6

1 5 1s.83 S 15.62 5 77.45 S 18.32 5 19.24 s 20.20

2 S 16.38 5 L7.20 s 18.05 s 18.95 s 19.91 S 20.90

3 s 16.9s S 17.80 s 18.59 s r.9.62 S 20.6r S 2L.64

4 S 17.ss S 18.42 s 19.34 S 20.31 5 21.33 s 22.39

5 S 18.16 S 19.07 s 20.02 s 2L.O2 5 22.07 s 23.18

6 5 18.80 S 19.73 5 20.72 5 2L.76 5 22.8s S 23.99

7 s 19.4s s 20.43 5 21.4s S 22.s2 S 23.6s S 24.83
o s 20.13 S 21.14 S 22.20 s 23.31 5 24.47 s 2s.70
9 I zo.e+ s 21.88 5 22.97 5 24.12 5 2s.33 S 26.60

10 s 2t.57 S 22.6s S 23.78 S zq.gt $ 26.22 S 27.s3

11 S 22.32 5 23.44 5 24.6r S 2s.84 5 27 .r3 S 28.49

S 23.10 5 24.26 S 25.47 S 26.7s 5 28.08 s 29.49

13 5 zs.sr s 25.11 s 26.35 5 27.68 5 29.07 s 30.s2

74 s 24.7s S 2s.99 5 27.29 s 28.6s 5 30.08 s 31.s9
15 s 2s.62 S 26.90 5 28.24 5 29.5s s 31.14 s 32.69
1b S 26.5r $ zt.aq 5 29.23 s 30.59 s 32.23 5 33.84
t7 5 27.44 s 28.81 s 30.2s 5 31.77 s 33.35 S 35.02
18 s 28.40 S 2e.82 s 31.31 5 32.88 s 34.52 S 36.2s

19 s 29.39 S 30.86 5 zz.qt s 34.03 s 3s.73 5 37 .s2

20 5 30.42 S 31.94 s 33.s4 S 3s.22 S 36.98 s 38.83

21 S 31.49 S 33.06 5 34.72 s 36.4s s 38.27 s 40.19

22 s 32.s9 5 34.22 s 3s.93 5 37.73 s 39.61 s 41.59

23 S 33.73 S 3s.42 5 37.19 s 39.0s s 41.00 5 43.0s

s 34.91 s 36.66 s 38.49 s 40.41 5 42.44 S 44.s6
25 s 36.13 S 37.94 S 39.84 S 41.83 s 43.92 5 46.L2

26 S 37.40 s 39.27 5 41.23 S 43.29 s 4s.46 5 47 .73

27 s 38.71 S 40.64 5 42.67 S 44.81 S 47.0s S 49.40

28 s 40.06 S 42.07 5 M.77 S 46.38 s 48.70 5 sr.13
29 5 4L.46 S 43.s4 s 4s.71 s 48.00 s s0.40 5 52.92

30 s 42.92 S 4s.05 5 47 .3t S 49.58 S s2.15 S s4.77

I
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Job Title Proposed ,ob Title

Accounts Payabl€ Technicaan

Accounts Receiveable Specialist (New position)

Apprentice Maintenance Mechanic Mainteoance Technician

Benefits Technician Benefits Specialist

Bilingual lnterpreterTranslator (Early Start)

BilinSual lnterpreter/f ranslator

Budget Progrem Accountant Accountant

Campus Supervisor

Certified Human Resources Technician Credential Analyst

Mi€iae
Classified Human Resources Technician Safety & Risk Manantement Technician

Classified Human Resources Technician

Custodlan I Custodian

Custodian ll (Head Custodian) Head Custodian

District Office Administrative Clerk Department Secretary

District Off ice Administrativ€ Secretary Administrative Secretary - Faciliti€s/Maintenance

Early Start lnstructional Assistant Early Stan Program Clerk

Early Start Paraeducator Early Start Paraeducator/Oerk

Early Start Service Coordinator

Facilities Accountant ll Facilities Accountant

Fiscal Accountant Senior Accountant

Gardener

Health Care Assistant Health Offi.e Assistant

Health Care LVN Licensed Vocational Nurse

Homeless/Foster Youth Liaison

HVAC Technician HVAC Specialist

lnformation Services Systems Suppon Technician lnf ormation Services S!ppon Technician

lnformation Services Systems Technician lnformation Services Technician

lnstructional Assistant Paraeducator - General Education

lf,stflr€i€fi3+{csistaflt- afifcal

h.t+€dieial4+rsta6+-+lcfa

lnstructional Assistant (Music) Music Specialist

@lsf,
lrritation Technician (New Position - Board App.wes 8l3l27l
Library Media Specialist

Maintenance Mechanic

Maintenance Technician Mainteoance Specialist

Office ManaSer School Office Manater
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Job Title Proposed Job Title

Parent Community Liaison

Payroll Technician

Purchasin&/Contracts/lnventory Technlcian/Fixed Assts Procurement Technician

R€€epti€f,i#5€c.eta+y P€Gt*a€aist

Reprographics Technician Printing Services Technician

School Office Assistant

5€€I€lary.5++,P"A"ddnif,isrr*e+

Secretary to Director of Student Support Services
Administrative Secretary - Ed Services/Student Support
Services

SEIS/Medi-Cal Technician Student 0atabase Analyst

s€tPA4€€€t fttef,t SETPA'A€G€{J.IafiI

Senior Technology Systems Engineer Network Administrator

SPED Paraedicator - Behavior Management ll SPED Paraeducator - Behavior Management

SPED Paraeducator - Severe Special Education Paraeducator

SlEg lareeCBcater g€hayier Manatement s€yere

Speech LanSuage PathologistAssistant

Substitute Employee Coordinator

Trenspertatien, s€csrity; and Maifl tenan€e Sspervis€r Tren'pertatien, S€csrity; and Maintenan€e Supervis€r

Warehouse Person


